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“KOAEKC 3A NOBEAEHUE” “CODE OF CONDUCT”

3a ga ce rapaHTMpa oTroBOpHO pUPMEHO ynpasaeHue B 061acTTa Ha OCHOBHUTE YOBELLUKM NPaBa,
TPYyAOBUTE CTaHAAPTH, YNPABAEHWETO Ha OKOJIHATA Ccpena, OCHOBUTE Ha eKunHaTa paboTta u 6opbaTa ¢
KopynuuaTa Ha paboTtHoTo macto, LIM Technics cb3gane Hactoawma KOOEKC 3A MOBEAEHUE. Koaekc e
6asupaH Ha 10 Te npuHUMNa B o6nacTa Ha YOBELLKMUTE NpaBa, TPYAOBMTE CTaHAAPTU, YNPaBAEHMETO Ha
OKoJIHaTa cpena n bopbaTa ¢ KopynuuaTa Ha paboTHOTO mAcTo aeduHUpaHu oT MnobanHua [orosop Ha
OOH 1 gonb/HEeH C OCHOBHUTE LeHHOCTM B paboTa Ha JIMM TeKHUKC.

To ensure responsible corporate governance in the areas of basic human rights, labor standards,
environmental management, team working basics and anti-corruption in the workplace, LIM Technics’s
established present CODE OF CONDUCT. This Code is based on 10 Principles in the field of human rights,
labor standards, environmental management and anti-corruption in the workplace defined by the Global
Compact of the United Nations and is complemented by the core values of LIM Technics’s teamwork
basics.

Uen Ha KOAEKCA 3A NOBEAEHUE Code of Conduct = Purpose

3a 3aluMTa Ha YOoBeLIKUTE MpaBa, HacbpyaBaHe Ha crnpaBea/IMBKM U HGe3onacHW yC/loBUA Ha Tpya,
OTFrOBOPHO YMpaBneHWe Ha OKOoJHaTa cpefda W BUCOKU €TUYHWU CTaHaapTtu, Hactoawma KOAEKC 3A
MOBEAEHUE ce npunara npu BCUYKM AeMAHOCTU ocblyecTBABaHW oT JIMM TekHuke EOO/,

For protecting Human Rights, promoting fair employment conditions, safe working conditions,
responsible management of environmental issues and high ethical standards, this CODE OF CONDUCT applies
to all activities carried out by LIM Technics EOOD.

B foNbAHEHME KbM CNA3BaHETO HA BCUYKMU NPUIOKUMM 3aKOHM, NOL3aKOHOBU aKTOBE U CTaHAAPTH,
JTUM TekHuKc cnassa To3n KOAEKC 3A MOBEAEHUE, nopw ako Tol npeasusKaa no-BUCOK CTaHAAPT OT TO3M,
M3MCKBaH OT HaLMOHAIHOTO 3aKOHOAATe/ICTBO UM MPUNOKMMUTE NOL3aKOHOBU aKTOBE.

In addition to compliance with all relevant laws, regulations and standards LIM Technics EOOD shall
comply with this CODE OF CONDUCT even if it stipulates a higher standard than required by national laws or
regulations.

JIMM TeKHUKC o4aKBa OT AOCTaBYMLMUTE CU U TEXHUTE NOAUIMBIHUTENN Aa ce cbobpasaT ¢ KOAEKC
3A NMOBEAEHUE mnn gpyrn nogobHM AOKYMEHTU U Aa NPOBEPSAT CbOTBETCTBUETO CU UYpe3 NpeaocTaBsAHe Ha
MHGOPMaUMA M OCUTYPABAHE Ha AOCTbM 4O NOMELLEHUATA.

LIM Technics EOOD expects from the suppliers and their subcontractors to comply with the CODE OF
CONDUCT or similar documents and to verify their compliance by providing information and allowing access
to their premises.

KOLEKCA 3A NOBEAEHUE e npunoxunm 3a BCUYKKM onepaumy 1 3a BCsiKa cTpaHa ([JocTaBuuk), KoATo
y4yacTBa B NPOAYKTUTE, YCYrUTe U apyrute 6usHec gemHoctn Ha "JIMM TekHUKc".

The CODE OF CONDUCT is applicable to all operations and to any party (“Supplier”) that contributes
to LIM Technics EOOD products, services and other business activities.

CboTBeTCcTBUE Compliance

JINM TeKHUKC M3MCKBA OT AOCTaBYMUMTE M NOAU3MbAHMUTENUTE cu aa cnassaT 1o3m KOAEKC 3A
MOBEAEHUE, KoMTO MOXKe Aa M3NCKBA NO-BUCOKM CTAaHAAPTU, OTKONKOTO Ce M3UCKBAT OT HALMOHaNHUTE
3aKOHMW.

LIM Technics EOOD requires the Suppliers and its subcontractors to comply with this CODE OF
CONDUCT, which may request higher standards than required by national laws.

3agbaxeHue 3a uHpopmupaHe Obligation to inform

OTroBopHoOCT Ha [locTaBuUMKa € Aa rapaHTupa, Ye HEroBuTe CAYKUTENM W MOAU3NBIAHUTENU Ca
nHdopmmpaHm u cnassat To3nm KOAEKC 3A MOBEAEHUE.

It is the responsibility of the Supplier to ensure that its employees and subcontractors are informed
about and comply with the CODE OF CONDUCT.
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KOAEKC 3A NOBEAEHUE
Code of Conduct

Yoeewku MNpasa

Hue noakpensme M 3aunmTame 3awmTaTta Ha BCMYKM 30 Y/ieHa Ha meAayHapogHo obsseHaTta ,Bceobuia
JeKnapaLma 3a npaBaTta Ha YoBeKa “. [paBUM BCUYKO Bb3MOXKHO 33 Aa Ce YBEPABUM, Ye HE CME Cby4aCTHULLA
B HapyLUEeHUATA Ha HAKOEe OT TAX.

Human Rights

We support and respect the protection of all 30 articles of internationally proclaimed ,The Universal
Declaration of Human Rights “. We make sure that we are not complicit in human rights abuses.

CB060AHO y4yacTHe B CApYKeHuUs

JOKONKOTO MO3BO/IABAT CbOTBETHUTE 3aKOHM, BCUYKKU CAyXuTenu ca csobogHu pga dopmupat U ga ce
NPUCHEAMHAT UM Aa HE Ce MPUCBEANHABAT KbM acoUMaLMKn U [a Ce CAPYHKaBaT B KOJIEKTMBHM OPraHn3auum.
Freedom of association

As far as any relevant laws allow, all employees are free to form and to join or not to join associations and to
bargain collectively.

MpuHypauTeneH Tpya,

He ce M3n013Ba HACUACTBEH MU NPUHYAMUTENEH TPYA, U CNYXKUTENUTE ca cBOBOAHM Aa HanycKaT paboTaTa cu
cnep, pasyMHO MNpeaunsBecTMe, KaKTo Ce W3UCKBA OT HALMOHA/IHOTO 3aKOHOAATeNCTBO WM [Orosop.
CnyuTtenuTe He ca 3a4b/KEHN Aa Aeno3mpaT NapuYyHn CpeacTBa AN AOKYMEHTM 32 CAMOJIMYHOCT NPU CBOA
paboTtoaaTten.

Forced labor

Forced or compulsory labor is not used, and employees are free to leave their employment after reasonable
notice as required by national law or contract. Employees are not required to lodge deposits of money or
identity papers with their employer.

Tpyaosu ycnosusa

Cnyxutenute pasbupat ycnoBuaTa cu Ha paboTa. MaalaHeTo U ycaoBMATA Ca CNpaBea/IMBY U PasyMHU U
OTroBapAT KaTO MUHUMYM WA HALMOHANHUTE 3aKOHM UAW Ha MHAYCTPUANHUTE CTAaHAAPTH, KOETO OT ABeTe
€ No-BMCOKO. PaboTHOTO Bpeme e B CbOTBETCTBME C HALMOHAHUTE 3aKOHU U HE € NPEKOMEPHO roAAMO.
Employment conditions

Employees understand their employment conditions. Pay and terms are fair and reasonable and comply as
a minimum with national laws or industry standards whichever is higher. Working hours comply with
nationals’ laws and are not excessive.

Oetcku Tpyn,
He ce HaemaT /Mua, KOUTO ca NoA MMHMMAAHATA Bb3PacT 3a TPyAOBa 3aeTocT. MMHMManHaTa Bb3pacT e

Bb3pacTTa 33 3aBbpLUBAaHE HA 33a4b/KUTENHOTO obyyeHue, UAM He NOo-Manko OoT 16 roAuHW CbraacHo
HALMOHAMHOTO 3aKOHOAATENCTBO.

[Jeua He ce HaemaT 3a paboTa, NPU KOATO MMa PUCKOBE 3a 34paBeTO UM 3a paboTa, KOATO e B NpOTUBOPEYne
C IMYHOTO Pa3BUTME HA AeuaTa. [leTe o3HayaBa /iMLe Ha Bb3pacT NoZ 18 roAuHK, KakTo e onpeaeneHo B
yneH 1 ot KoHBeHuuAta Ha OOH 3a npasata Ha geteTo. JINUHOTO pa3BUTUE BKAKOYBA 34PaBOC/IOBHO,
bM13nYeCcKo, NCMXMYECKO, LYXOBHO, MOPAIHO MW COLMANHO Pa3BUTUE Ha AETETO, KAaKTO € OMUCAHO B YieH 32
oT KoHBeHUuATa Ha OOH 3a npasaTa Ha AeTeTo.

Child Labor

No person is employed who is below the minimum legal age for employment. Minimum age is the age of
completion of compulsory schooling, or not less than 16 years according to national legislation.

Children are not employed for any hazardous work, or work that is inconsistent with the children’s personal
development. A child means a person below the age of 18 years, as defined in Article 1 of the United Nations
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Convention on the Rights of the Child. Personal development includes a child’s health, or physical, mental,
spiritual, moral or social development as described in the Article 32 ot the United Nations Convention.

MpaBa Ha peTeTO

Mpy HaemaHe Ha AeTe, MbPBOCTENEHHOTO CbobparkeHUe e Hall-4o06PUAT MHTepec Ha feTeTo. PaspaboTeaT ce
noaxoAALLM NONTUKM U Nporpamm 3a paboTHOTO MACTO C Len nogKkpena v nognomaraHe Ha BCAKO AeTe,
KOETO M3BbPLUBA TPYA.

Rights of the Child.

Where a child is employed, the best interests of the child shall be the primary consideration. Policies and
programs that assist any child found to be performing child labor are contributed to, supported, or
developed.

MpemaxBaHe HA AUCKPUMUHALMUATA

Cnyxkutenute ce TPETUPAT C yBAXKEHUE U JOCTOMHCTBO. He ce JonycKaT TenecHo HakasaHue, pusmyecka uam
BepbasnHa 3n0ynoTpeba unmn Apyr HE3AKOHEH TOPMO3, 3aMAaxXmU UaK Apyrn GOPMM Ha CnaallBaHe.

BcuMuKkKM BMAOBE AMCKPUMMHALMA, OCHOBAHM HA NPUCTPacTMe WAM NpeapasCbAblin, ca 3abpaHeHu, KaTo
Hanpumep AUCKPUMMHALLMA, OCHOBAHA Ha paca, WBAT, NOJ, CEKCYasHa OPUEHTALLMA, CEMENHO NONONXKEHME,
H6pemMeHHOCT, POAUTE/NCKN CTATYC, PEAUTUA, MONUTUYECKN Bb3FNeAMN, HALMOHANHOCT, ETHUYECKU NPOM3Xos,
coumaneH NpPousxoa, CTaTyT, yBpeXAaHe, Bb3pacT, YIEHCTBO B CMHAMKATM U BCAKA APYra XapaKTepuUCTHKa,
3alWMTeHa OT MECTHOTO 3aKOHOAATe NCTBO, Cnopes, cyyas.

Cnyxutenute ¢ efHakBa KBaandUKaLMu, ONUT U NOCTUNKEHMA MOJIy4aBaT paBHO 3anjallaHe 3a efHaKBa
paboTa, KaTo ce Bema Mo BHMMaHWE MPUHOCA U MOCTUMKEHMATA MM NO OTHOWEHME Ha CbOTBETHUTE
nokasaTesnmu.

Elimination of discrimination

Employees are treated with respect and dignity. Corporal punishment, physical or verbal abuse or other
illegal harassment and any threats or other forms of intimidation are prohibited.

All kinds of discrimination based on partiality or prejudice is prohibited such as discrimination based on race,
color, sex, sexual orientation, marital status, pregnancy, parental status, religion, political opinion,
nationality, ethnic background, social origin, social status, indigenous status, disability, age, union
membership and any other characteristic protected by local law, as applicable.

Employees with the same qualifications, experience and performance receive equal pay for equal work with
respect to their relevant comparators.

Ycnoeua Ha paborta

3apaBocnoBHa M 6e3onacHa paboTHa cpeda M CaHUTAPHO-XMIMEHHM CbOPBLIKEHUA ce NPeaocTaBAT Ha
CNYUTENUTE B CbOTBETCTBME C MEXAYHAPOAHUTE CTaHAAPTU U HALLMOHAIHUTE 3aKOHMW.

Moaxoasuwa nHbopmaums 1 obydeHue 3a 3apaseTo M 6e3onacHOCTTa Ha PaboTHOTO MACTO Ce NpeAoCcTaBA Ha
cnyxutenute. besonacHoCTTa BK/IOUYBA Hanp. ACHO 0603HaYeHM U OTBIOKMPaAHU U3XOAN, aBapUIHUM U3X0Aan
M NNaHoBe 3a eBaKyauusa, PeaoBHO TeCTBaHM MOMKapOW3BECTABAHE W eBaKyaUMOHHW TPEHUPOBKM,
obopyaBaHe 3a NbpBa Nomolw, 6esonacHo 1 NpaBUAHO 6opaBeHe, MapKMpaHe U eTUKeTUPaHe Ha XMMUKau,
MawmnHn 1 paboTtHn npouecu. lNpedoctaBAHE Ha BCUYKM HeobxoauMmu npegnasHM cpeactsa Cc Uen
HeAoMNyCKaHe Ha HapaHABaHMA U 3/10NOYKMU.

PaboTHOTO MACTO MMa MOHOCMMa TemnepaTypa U LWYMOBO HMBO, AOCTaTbyHa BEHTUAALMA, AOCTaTbYyHO
OCBeT/IeHWEe, YUCTU TOANETHU, NMUTelHa BoAa M AOKO/KOTO € MPUIOXKUMO, CaHUTapPHU MoMellleHus 3a
CbXpaHEHUEe Ha XpaHWu.

HenocpeacTBeHUTE YEHOBE HAa CEMENCTBOTO M MapTHbOPUTE Ha PaboTHULIUTE M CAYXKUTENUTe moraT Aa
6baT HaeTU KaTo CAYXKUTENU AN KOHCYNTaHTM, CaMO aKo Ha3HayaBaHeTO Cce OCHOBAaBa Ha KBanudbuKauum,
pesynTatu, YMeHUA 1 OnuT.

YBayaBame cBOHOAHOTO BPEME W HacbpyaBame CAYKUTEIUTE CU Aa ro M3N0I3BaT 3a MbAHOUEHHA NOYMBKa,
KaTo ce CTpemMuMm Aa NpenocTaBUM afieKBaTHU pexxumn Ha paboTa.

Page 3 of 6




Doc. ID: A01-02 Rev.: 002

“KOAEKC 3A NOBEAEHUE” “CODE OF CONDUCT”

Working conditions

A healthy and safe working environment, and if appropriate sanitary facilities are provided for employees, in
accordance with international standards and national laws.

Appropriate health and safety information and training is provided to employees. Safety includes e.g. clearly
marked and unblocked exits, emergency exits and evacuation plans, regularly tested fire signals and
evacuation drills, first aid equipment, safe and correct handling, marking and labeling of chemicals,
machinery and work processes. We provide the necessary safety equipment to prevent injuries and accidents
according to execute task.

The workplace has tolerable temperature and noise level, adequate ventilation, enough lighting, clean toilet
facilities, drinkable water and as applicable, sanitary facilities for food storage.

Immediate family members and partners of employees may be hired as employees or consultants only if the
appointment is based on qualifications, performance, skills and experience.

We respect the employee leisure time and encourage them to use it for complete relaxation, as we strive to
provide work regime that is adequate to the defined work.

OkonHa cpepa

MpupoaHnTe pecypcu ce M3N0A3BaT OTFTOBOPHO M BHMMATeNHO. OnepaTMBHU NPaKTUKWU, KOUTO Hamanasat
eKONOorMYyHaTa TeXecT, CBbp3aHa C HalwuTe AEWHOCTM, ce HacbpyasaT. PaspaboTBaT ce MHOBATUBHM
pa3paboTKmM Ha NPOLYKTU U YCNYTU, KOUTO Npeanarat eKoJ0rMYHN U CoLManIHN NON3N.

Environment

Finite resources are used responsibly and carefully. Operational practices that reduce any environmental
burden associated with our activities are promoted. Innovative developments in products and services that
offer environmental and social benefits are supported.

KOHGAUKT Ha nHTepecu

OT BCUYKM CNYKMTENN Ce U3UCKBA Aa Ce PbKOBOSAT OT camus cebe cu n oT GUpMeHUA cn BU3HEC € YeCcTHOCT
M MOYTEHOCT, KaTO M36ArBaT KaKTO AEWCTBUTE/NHW, TaKa W MOTEHUMANHN KOHOAMKTU HA JIMYHU WK
npodecnoHanHn nHTepecu. fla ce Bb3ADBPNKAT Aa NpUemaT uan aa 6vAaT NOBAWAHU OT MNOAaPBLUM NpU
B3MMaHEe Ha peLleHus.

MN3BbH paboTHOTO mAcTO B JIMM TekHMKe EOO/L, cAyKUTenaT MoxKe 4a MMa AOMb/IHUTENIHU OEMHOCTU, aKo
TaKMBa AEWHOCTM MAK paboTa He npeyaT Ha OTFOBOPHOCTUTE Ha C/YXKUTENS B KOMMNAHUATA U aKO He Cb3aaBaT
puckoBe 3a penytauuaTa Ha JIMM TekHuke EOO/L 1 ako He ca B KOHDJIMKT C MHTEPECUTE Ha KOMNaHUATa.
Conflicts of Interest

All employees are required to conduct themselves and company business with honesty and integrity, avoiding
both actual and apparent conflicts of personal or professional interests. Refrain from accepting or being
influenced by gifts while taking decisions.

Outside of employment in LIM Technics EOOD, the employee can have additional activities, if such activities or
jobs do not interfere with the employee's responsibilities in the company and if they do not pose risks to the
reputation of LIM Technics EOOD and if they are not in conflict with the interests of the company.

MpaBHO cboTBETCTBUE

OT BCUYKM CAYKWUTEAM CE M3UCKBA 4@ WM3Mb/HABAT U3MCKBAHMATA HA MPUAOKMMOTO 3aKOHOZATE/ICTBO B
3aBMCUMOCT OT JJTbKHOCTTA, KOMMNETEHLMUTE U OBYHEHMETO UM.

Legal Compliance

All employees are required to fulfil the requirement of applicable law according to their job function,
competences and received training.

dupmeHa nupopmauma U cobcreeHocT
BcrUKM cnyUTeNM PbKOBOAAT NOBEAEHMETO CU MO CNEAHUA HAUUH:
o [Joknaasat nHdopmaLmaTa ¢ TOYHOCT U YECTHOCT.
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o MpeactaBaT dGrpmeHmsa BU3HEC M MPOAYKTUTE TOYHO, OTKPUTO U YECTHO.
o [elicTBaliTe 6€3npMUCTPACTHO MO Bpeme Ha bM3HeC OTHOLLEHUA.
o [a ce Bb3abPKAT OT M3MOA3BAHETO Ha MOBepUTENIHA UM PUPMEHA MHPOPMALMA 33 IMYHA M3roAa,
BKNIOUYUTENHO NPU pa3KpuBaHe Ha noBepuTenHa MHGopmMaLuma Ha TpeTa cTpaHa.
o Mpeanaseat prpmeHa co6CTBEHOCT M MHPOPMALLMA OT yBPEKAAHE UAW YHULLLOXKABaHe.
o MoaabpyaT nosepuTenHa usnata nHobopmaums, obo3HaveHa KaTo TaKkaBa, OTHacAlWa ce A0 busHec
UHTEpecuTe, Aenata UV TbProBCKaTa TaliHa Ha KoMnaHusATa.
o M3nonseanTte pupmeHa cobCTBEHOCT 3a NpoBeXKAaHe Ha PupMeH BU3HEC, a He 3a InYHa ynoTpeba.

Company Information and Assets
All employees behave in following manner:

. Report information accurately and honestly.

. Represent company business and products accurately, openly, and honestly.

. Act with integrity during business relations.

. Refrain from using confidential or proprietary information for personal gain, including disclosure of
confidential information to a third party.

. Safeguard company property and information.

. Keep confidential all information designated as such concerning the business interests, affairs, or trade
secrets of the company.

. Use company property for conducting company business and not for personal use.

MNoBeaeHune Ha pabOTHOTO MACTO
OT cny»KuTenute ce o4aKkea:

o [a cnassaTt eTMYHUTE HOPMU Ha 0bLLyBaHe B paboTHaTa cpea.

o He3abaBHo Aa cbobLLaBaT Ha yNpaBUTENA 32 HEYECTHU, HEETUYHM UAN HE3AaKOHHU 4EACTBUA Ha APYrU
CNYXUTENU BKAKOYMTENHO NPU CbMHEHUSA 3a Kpaykba 1 M3mamu.

o [a cna3saT To3M KoAeKc 3a noBeAeHMe, HeCna3BaHEeTo Ha JafieHa YacT OT KOAEeKca MOKe [a Aoseje A0
ONCLUMNAVHAPHU LeNCTBUA, BKIIOYUTENHO 40 NPEKpaTABaHe Ha TPYA0BOTO NPaBOOTHOLLEHWE.

o MoaabpraHe Ha 6e3onacHo paboTHO mMsACTo. KoHcymaumsaTa Ha HapKOTUMUM Ha paboTHOTO MACTO e
3abpaHeHa.

o [a na3at paboTHOTO MACTO CBOBOAHO OT AUCKPUMMUHALMA, TOPMO3 1 A3 yBaxaBa pasHoobpasmnero ot

JIMYHOCTHU Ka4veCTBa Ha BCEKU MHOAUBWUA,.

Workplace Practices
All employees are expected to:

. Promote ethical behavior in the work environment.

. Promptly to report dishonest, unethical, or illegal activities by other employees to General Manager,
including the option for reporting issues related doubts for possible thefts and frauds.

. Comply with this Code of Conduct, knowing that failure to do so may result in disciplinary action, up to
and including termination of employment.

. Maintain a safe workplace. Drug consumption at workplace is prohibited.

. Ensure that the workplace is free from discrimination and harassment and respect diversity and every
individual.

CnyuTenuTe LOKMAABAT 3@ MPAKTUKU WU AEWCTBUA, 3a KOUTO Ce CMATA, Ye Ca HemoAXOAALLM CbIAacHO
HaCToALLMA KOAEKC 3a NOBeAEHWE UM A0PU €BEHTYA/IHO HE3AKOHHM, 10 TEXHUTE AUPEKTHU PbKOBOAUTENN WU
AOMUHUCTPATUBHMA MEHUAXbP. AKO € YMeCTHO, C Or/leA Ha ecTecTBOTO Ha oTyeTeHaTa MHpopmaLms,
JOKNaguTe 3a HapylweHua moraT Aa 6baaT HanpaBeHU AUMPEKTHO A0 YnpasuTensd. Bcuuku »kanbu Tpabea Aa
6baaT HaanexxHo pascnessaHu. "JIMM TexHukc" EOO/ HAMa Aa A0NYyCHe penpecun cpeLLy CY»KUTe 3a Tak1ea
JOKNaau, HanpaBeHU J06POCHBECTHO.
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Employees shall report any practices or actions believed to be inappropriate under this Code of Conduct or even
potentially illegal, to their Direct Managers or the Administrative Manager. If it is appropriate, in view of the
nature of the reported matter, reports of violations may be made directly to General Manager. All complaints
shall be properly investigated. LIM Technics EOOD will not allow repressions against any employee for such
reports made in good faith.

OTroBOpPHOCTTa HA BCEKMU C/YMKUTES € Aa OCUIYPU MbJIHO CbOTBETCTBUE C BCUUYKM pasnopendmn Ha HacToAwms
KOA,EKC 3a NoBeAeHME 1 Aa NOTbPCU CbBET U KOHCY/ITaLMs, KOraTo € He06X04MMO, OT TEXHUSA NPAK PbKOBOAUTEN
AN 0T AGMUHUCTPATUBHUA MEHUOKBP UK OT Ynpasutens. Mpu CbMHEHUE, CAYKUTENUTE BUHArK Tpabea aa
Ce PbKOBOAAT OT OCHOBHUTE MPUHLMMM, NOCOYEHM B HAacToAWwmA KogeKe 3a noBeaeHue.

It is each employee’s responsibility to ensure full compliance with all provisions of this Code of Conduct and to
seek guidance where necessary from their Direct Manager, or from the Administrative Manager or the General
Manager. When in doubt, employees should always be guided by the basic principles stated in this Code of
Conduct.

BcAKo HecnasBaHe Ha TO3M KOAEKC MOXKEe [Ja [O0BeAe A0 AUCUMNIMHAPHU AENCTBUA, BKIKOYUTENHO
Bb3MOKHOCTTa 3a YBOJIHEHME U, aKO TOBA € ONPaBAaHO, CbebHO NPOM3BOACTBO UM HAKa3aTE/IHWU CaHKLUN.
Any failure to comply with this Code may result in disciplinary action, including the possibility of dismissal and,
if warranted, legal proceedings or criminal sanctions.
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